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I. KCC Human ResourcesWorker’s Compensation1Z:\Admin&Finance\HR\Share\FORMS\New Employee Binders\Policies & Benefits Section\Worker's CompensationProcess And Procedures.Docx
Kellogg Community CollegeWorker’s Compensation Process and ProceduresTable of ContentsTo go directly to a section, put your cursor on the item and press Ctrl and ClickContentsI.KCC Workers Compensation Policy .3A. KCC Workers Compensation Procedures .B. KCC Workers Compensation Flowchart .C. KCC Step by Step Process for injuries on the job 356-82Z:\Admin&Finance\HR\Share\FORMS\New Employee Binders\Policies & Benefits Section\Worker's CompensationProcess And Procedures.Docx
Kellogg Community College – Worker’s Compensation Policy(KCC Policy and Procedures Manual)Workers’ CompensationKellogg Community College employees are covered under the Workers’ CompensationDisability Compensation Act. The Act provides wage replacement, medical andrehabilitation benefits for employees who suffer a work related injury. An employee whois injured on the job, or whose injury or illness is directly related to the performance ofjob duties should notify their supervisor immediately. If the employee’s injury needsimmediate medical attention, Public Safety should be contacted immediately prior toSupervisor notification.Procedures for Workers Compensation or Injuries at WorkIf the employee has an injury that needs immediate medical attention, contact PublicSafety to request medical assistance at extension 4444. If the employee does not need emergency medical attention, they should reportthe occurrence to their Supervisor immediately. The Supervisor should use their discretion on whether Public Safety needs to becontacted at that time.The Supervisor and employee should complete and turn in to Human Resourcesa “KCC Incident Report”, which can be obtained from Public Safety or HumanResources, within twenty-four (24) hours of occurrence. If the employee does not think that medical treatment by a physician orregistered professional is needed for a work related injury or illness, the decisionwill be documented. With the exception of life threatening incidents, all initial physician visits arescheduled through the Human Resources Department. The provider of care for work-related injuries or illnesses should be instructed tosend medical bills to Kellogg Community College’s workers’ compensationcarrier. The bills for work-related incidents should NOT be sent to the employee’shealth insurance carrier. If an employee does not return to work following the physician visit, it is theemployee’s responsibility to notify Human Resources and their supervisor of theirstatus immediately.3Z:\Admin&Finance\HR\Share\FORMS\New Employee Binders\Policies & Benefits Section\Worker's CompensationProcess And Procedures.Docx
The employee should use Administrative Leave to record the time missed fromwork for the physician visit. Any medical care needed after the day of injury should be scheduled outside ofnormal work hours if possible. If not possible, leave time may be used to coverthe time away from work for the visits. The employee will need to use their leave time for any time missed after theinitial physician visit date. Workers’ compensation has a seven consecutive daywaiting period to be eligible for wage-loss benefits (includes weekends andholidays.) Wage loss benefits start on the eighth day and are roughly 80 percent of after-taxwages. Employees experiencing a workers’ compensation absence shall not be eligiblefor benefits under the College’s long-term disability insurance plan. Sick andvacation hours do not accrue during a workers’ compensation leave of absence. Questions involving a workers’ compensation claim should be directed to theHuman Resources Department.4Z:\Admin&Finance\HR\Share\FORMS\New Employee Binders\Policies & Benefits Section\Worker's CompensationProcess And Procedures.Docx
Kellogg Community CollegeWorker’s Compensation ProcessFlowchartEmployee is HiredPolicy and Incident FormJob TrainingEmployee is InjuredYesNoDoes Public Safety need tobe notified for medicalassistance (ambulance)?Public Safety callsan ambulanceEmployeereceivesmedicalcareEmployee andSupervisor completeKCC Incident ReportYesPublic Safetyand Supervisorcomplete KCCIncidentReportIs medicalattentionneeded?Contact Human Resources (HR) for workers’compensation medical provider information.Employee receivesmedical treatment.Employee calls HumanResources andSupervisor with Update.Employee recordstime missed as adminleave on date ofincidentSupervisor turnsKCC IncidentForm into HR.HR files workers’compensation claim withcarrier within 24 hoursNoSupervisor turns KCCIncident Form intoHuman Resources.Accident InvestigationAccident InvestigationAll employee medical claims andworkers’ compensation wagespayments are handled by carrierEmployee future time missed (up to sevenconsecutive days) will need to be recorded assick/vacation leave5Z:\Admin&Finance\HR\Share\FORMS\New Employee Binders\Policies & Benefits Section\Worker's CompensationProcess And Procedures.Docx
I. Employee experiences on the job injuryA. If immediate treatment needed (erring on the side of caution), 911 is called.B. If employee refuses treatment, but there is any potential risk, College representative calls911. Employee then may choose to sign a release with the 911 respondent.C. Employee reports injury to Supervisor or directly to Public Safety at the earliest pointpossible after injury.1) If report is to supervisor, supervisor and employee complete KCC Incident Form obtainedfrom Public Safety or Human Resources.2) If employee and supervisor believe treatment is needed, call Human Resources for theworkers compensation medical office information. Current carrier is:Bronson ProHealth-Battle Creek265 Fremont St.Battle Creek, MI 49017(269) 245-8166If patient is unable to get an appointment, they may go to:Bronson Urgent Care-Battle Creek5352 Beckley Rd.Battle Creek, MI 49015(269) 979-6888OrBronson Emergency Room-Battle Creek300 North AvenueBattle Creek, MI 49017(269) 245-5888D. Supervisor turns KCC Incident Form into Human ResourcesE.If the incident includes machinery, machinery should be tagged immediately and not useduntil investigation has been completed and confirmed with Hanover-Citizens w Employee Binders\Policies & Benefits Section\Worker's Compensation Process AndProcedures.Docx
F. Human Resources completes OCR 100 Accident FormG. Within 24 hours, Human Resources calls in, faxes, or inputs via computer the IncidentReport to Hanover-Citizens along with Accident Report and Release.H. Human Resources updates OSHA Incident Log in the workers compensation folder locatedon the z;/drive.II. Claim is processedA. Within 24 hours, HR files claim on www.hanover.com websiteB. Policy Nunmber is W7ID245802C. Hanover/Citizens Insurance calls HR and the employee for a phone interview regarding theincident.D. May refer employee to go to worker’s compensation provider either immediately or within aspecific timeframe. Directions provided for employee to keep HR and supervisor informedimmediately after treatment.E. After seven days of being seen by the worker’s compensation approved physician they areallowed to contact their own physician, but they must tell Human Resources and theirhanover/Citizens Insurance Case Manager.1. Hanover/Citizens assigned Claim Manager and contacts College.2. Hanover/Citizens will request information such as: wage information, employment status ofemployee at time of injury, what steps College followed regarding claim, any otherbystanders known of by the College not noted on the claim. They will also ask aboutaccident investigation and contact information for the injured employee.3. Once physician has submitted report, Hanover/Citizens determines if claim qualifies andnotifies employee and HR.4. If physician determines employee able to work, but needs accommodation, HR determines(with manager) if accommodation is possible and reports to Hanover/Citizens.5. Accommodations are considered based on medical documentation6. Hanover/Citizens maintains contact with employee and HR maintains contact withHanover/Citizens Case Manager and employee to determine return date and any otheraccommodations needed.III.Tracking and coordinating Worker’s compensation and leaveA. All leave should be tracked via the Worker’s Comp Leave Tracking spreadsheetlocated at: Z:\Admin&Finance\HR\share\Workers Compensation. A new tab will be7Z:\Admin&Finance\HR\Share\FORMS\New Employee Binders\Policies & Benefits Section\Worker's Compensation Process AndProcedures.Docx
started based on each fiscal year. This will be tracked concurrently with the FMLAleave.B. The first day of leave should be submitted through as administrative leave for paywhen the College requests the employee seek medical attention.C. Any time beyond the first day should utilized the employee’s leave balances.Michigan Workers Compensation Agency through LARA indicates that there is a sevenday waiting period to be eligible for wage-loss benefits.D. Weekly benefits are roughly 80 percent of your after-tax wages.IV.Annual OSHA reportingA.B.C.D.E.OSHA report is due by January 31 of each year. It reflects information from the previouscalendar year (2017 report reflects 2016).Located at Z:\Admin&Finance\HR\share\Workers Compensation\Shared\OHSA Form 300Human Resources updates by populating form with information from the Worker’sCompensation Log : Z:\Admin&Finance\HR\share\Workers Compensation\ClaimsForm reflects all worker’s compensation incidents for a rolling 5 years. As each year isupdated the 6th year out is removed.HR Broadcasts to employees that the form is updated. Form is then held – it is not filed orreported. Any OSHA or Worker’s Compensation Audits may request form.8Z:\Admin&Finance\HR\Share\FORMS\New Employee Binders\Policies & Benefits Section\Worker's Compensation Process AndProcedures.Docx
Bronson ProHealth-Battle Creek 265 Fremont St. Battle Creek, MI 49017 (269) 245-8166 If patient is unable to get an appointment, they may go to: Bronson Urgent Care-Battle Creek 5352 Beckley Rd. Battle Creek, MI 49015 (269) 979-6888 Or Bronson Emergency Room-Battle Creek 300 North Avenue Battle Creek, MI 49017 (269) 245-5888
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Texts of Wow Rosh Hashana II 5780 - Congregation Shearith ... 


Texts of Wow Rosh Hashana II 5780 - Congregation Shearith Israel, Atlanta Georgia Wow ׳ג ׳א:׳א תישארב (א) ׃ץרֶָֽאָּהָּ תאֵֵ֥וְּ םִימִַׁ֖שַָּה תאֵֵ֥ םיקִִ֑לֹאֱ ארָָּ֣ Îָּ תישִִׁ֖ארֵ Îְּ(ב) חַורְָּ֣ו ם
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INSTITUTIONAL ARTICULATION AGREEMENT Kellogg Community College and 


This Articulation Agreement is made on 12/1/18 between Olivet College (OC) and Kellogg Community College (KCC) (collectively, the "Parties"). The Parties wish to facilitate the transitioning for . OC and transferring to KCC's nursing program or beginning at KCC and transferring to C's RN-BSN Program. Students must also meet all other .
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Konsep Human Resources Scorecard (HRSC) 


Konsep Human Resources Scorecard (HRSC) 1. HUMAN RESOURCES SCORECARD Apa yang dimaksud dengan Human Resources Scorecard (HRSC)? Human Resources Scorecard adalah suatu atat untuk mengukur dan mengelola kontribusi stategik dari peran human resources dalam menciptakan nilai untuk mencapai strategi perusahaan.
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Supplier Quality Requirements - Horton 


preparation of the Quality Plan, to identify additional control characteristic(s) as determined by their product and process knowledge. If the supplier retains the ownership of both the design and the manufacturing, then the supplier shall be responsible for both design KCC’s and process KCC’s.
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DEPARTMENT OF PUBLIC SAFETY REPORT TO THE 2018 … 


Dec 07, 2017 · certificate, a national certification. Women who completed and passed the four modules earn a certificate of professional development from KCC. This program was provided through a Memorandum of Agreement (MOA) with KCC. The total cost for the Culinary Arts Program was approximat
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KANSAS CORPORATION COMMISSION Form CB-1 OIL & GAS CONSERVATION DIVISION ... 


Form KSONA-1, Certification of Compliance with the Kansas Surface Owner Notification Act, MUST be submitted with this form. Form CB-1 . Oct 2016. Form must be Typed Form must be Signed All blanks must be Filled Mail to: KCC - Conservation Division, 266 N Main St, Ste 220, Wichita, KS 67202-1513. For KCC Use: Effective Date: District # SGA? Yes No
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Kent County Council Corporate Business Continuity Plan 


More information on the Council's approach to managing business continuity can be found within the KCC Business Continuity Management Policy. 2. Purpose This Plan provides staff, partners and other interested parties with KCC's Corporate Business Continuity (BC) arrangements, underpinned by supporting service level BC plans.
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Human Resources Strategic Plan 2018-2023 


Human Resources Strategic Plan 2018-2023 2021 PROJECT FOCUS. A MESSAGE FROM THE VICE PRESIDENT OF HUMAN RESOURCES Over the period of five years, Human Resources will strive to deliver exceptional service and resources in an . The division of Human Resources and Graduate Studies have begun
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Fifth ASISA Insurance Gap Study

Insurance Gap Insurance Need -Actual Cover gap: k) www.truesouth.co.za Need for insurance Earnings R0.6m Replacement requirement 54% Capitalisation factor 13.8 Insurance need R4.6m Actual insurance Retail R1.5m Group Life R0.8m Government grants R0.0m Total R2.3m R4.6m -R2.3m R2.3m Average death insurance gap for richest 20% of SA .
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FCA GAP Insurance research

purchase GAP insurance 6 2.6. Add-on GAP insurance purchasers are not a homogeneous group 6 2.7. The remedies may have provided reassurance, but have not yet helped improve knowledge 6 3. Profile of research participants 8 3.1. Car purchase 8 3.2. Demographics 8 3.3. Awareness of GAP insurance 8 3.4. Purchase of GAP insurance 9 3.5.
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A world at risk Closing the insurance gap

Closing the insurance gap A world at risk 07 1. The size of the global insurance gap A world at risk, Lloyd's second underinsurance report, shows there is a global insurance gap of US 162.5 billion in 2018. This shows there is a significant gap between the level of insurance in place to cover
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The Life Insurance Need Gap - LIMRA

Need Life Insurance Have Life Insurance The gap between "I need" and "I "have" equals 18-points, or 46 million consumers This understates unmet need in the market. Life Insurance Ownership Gap - 2011 to 2021 Source: 2021 Insurance Barometer Life Insurance Ownership Gap 18-points
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Sample Gap Analysis Template

Traditionally, a skills gap analysis is undertaken using paper-based assessments and supporting interviews; however, technological advancements, such as skill management software, are allowing large companies to administer a skills gap analysis without using a significant proportion of human resources (Antonucci and d’Ovidio, 2012).File Size: 778KBPage Count: 24Explore furtherSkills gap analysis template - Skills for Care - Homewww.skillsforcare.org.uk40 Gap Analysis Templates & Exmaples (Word, Excel, PDF)templatelab.comConducting A Gap Analysis: A Four-Step .com(PDF) Gap Analysis - et30 FREE Gap Analysis Templates & Examples - .comRecommended to you b
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Making Sense of GAP Insurance - How To Mind Your GAP

find more information under "What is excluded under a GAP insurance policy?". 9 These figures apply where the customer is required to pay a motor insurer's excess of 250. Some GAP insurance providers will pay an amount towards this excess. Please check your GAP insurance policy for details. Written off at 6 months Written off at 30 months
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Personal insurance - Car & Business insurance King Price Insurance

The king's insurance options 5 Things you need to know 7 The stuff you need to do 14 How to claim 16 Our commitment to you 20 Car insurance 22 Car warranty 37 Shortfall cover 45 Scratch and dent 46 Tyre and rim 48 Motorbike insurance 53 Trailer and caravan insurance 64 Watercraft insurance 68 Home contents insurance 77 Buildings insurance 89
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2 4 About Girl Ambassador Program (GAP) 6 Closing Gaps through GAP 7 .

GAP Pathways GAP Benefits Opportunities GAP Commitments Participants Parents Ambassadors GAP Process Get Connected 2 4 6 7 8 10 12 15 1. TABLE OF CONTENTS About Girls For A Change . GAP is a four-year, tiered approach that supports paced learning and development, where certified instructors




9m ago




96 Views






















Gap Year Alumni Survey 2020 - Gap Year Association

Canadian gap year participants and a lack of knowledge about the "American" gap year. The Gap Year Alumni Survey of U.S. and Canadian gap year participants was conducted in 2020, following the first ever survey of its kind in 2015. Like the previous survey, the 2020 survey sought to capture the scale, scope, and outcomes of gap year .
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INGENI SERVICES RTI a n d RPP GAP INSURANCE

Ingeni Services RTI and RPP GAP Insurance V10 April 2018 Page 2 of 13 INGENI SERVICES RTI and RPP GAP INSURANCE This module should be taken AFTER the generic ‘Finance & Total Gap Insurance - Part 1 - an overview’ Unit (Unit 8) within the FCA Refresher Training Course. All of the following produc
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Gender Pay Gap Report 2020 - RSA Insurance Group

Pay Gap is 27.4%, our Mean Bonus Gap is 64.4% and our Median Bonus Gap is 43.0%. The information presented below relates to employees of Royal & Sun Alliance Insurance plc and is calculated in line with the government regulations. Please see overleaf for an explanation of the comparison between 2020 and previous years. Median Mean Gender Pay Gap
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Gold Tier - MAPFRE Insurance

Foy Insurance of MA, LLC 198 Frank Consolati Insurance Agency, Inc. 198 County Insurance Agency, Inc. 198 Woodrow W Cross Agency 214 Woodland Insurance Agency, Inc. 214 Tegeler Insurance Services of CT, Inc. 214 Pantano/VonKahle Insurance Agency, Inc. 214 . Hanson Insurance Agency, Inc. 287 J.H. Slattery Insurance Agency, Inc. 287
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Biba Webinar Gap Insurance

September 2015 - FCA introduced new rules for dealers selling GAP Insurance. WHY? To achieve better customer outcomes from more informed purchasing decisions; and Improved competition. FCA recognised GAP insurance premiums are significantly higher. Almost half of customers unaware they could buy GAP elsewhere.




1y ago




134 Views






















Statutory Pay Gap Report 2019 Gender; Disability .

3. Statutory Gender Pay Gap Report 2019 In this section is reported the Statutory Gender Pay Gap, the Gender Pay Gap (Excluding Casual Staff), and a review of Bonus Pay. A positive black number, means that there is a pay gap in favour of men, whereas a negative red number means that there is a pay gap in favour of women. 3.1. Statutory Gender .
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Gender Pay Gap Report - Gleeds

Gleeds Gender Pay Gap Report 2019 Gleeds figures 2018 PAY GAP This table shows the mean and median pay gap between men and women, based on hourly rates of pay and presented relative to men’s earnings. The median gender pay gap differs from the mean as it shows the mid-point of data, rather than the average. BONUS GAP
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