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SINGAPORE
Company OverviewCONTENTSABOUT KELLY SERVICESABOUT CAPITA4Kelly Services Singapore is a holistic workforceFounded in 2007, Capita is a recruitment expertsolutions provider, working with Singapore’sand premium staffing provider for internationalleading companies to recruit the finest talentcompanies in Singapore and across Asia.available. Complementing our general staffingEncompassing permanent placements, contractcapability, Kelly also offers great expertise inand temporary staffing and payroll services acrossthe sourcing of specialised professionals acrossall industry sectors, Capita’s highly personalisedtechnical disciplines such as Engineering,services ensure that clients find the right talent toTechnology and Science, as well as functionalmeet their needs.Executive Overview6Procurement and Banking.ABOUT PERSOL SINGAPOREPERSOL Singapore, previously known asIntelligence Asia, is one of the fastest growing HR832123616402044AccountingOur AccoladesBanking and Finance7Singapore LabourMarket OutlookCustomer ServiceEngineering and Technicalservice providers in Singapore. PERSOL Singaporeleverages on its strong database of Japaneseand Japanese-speaking candidates to providetailored workforce solutions primarily to JapaneseHuman ResourcesOur Expertise2019 Salary & HiringOutlookspecialties for Finance, HR, Sales & Marketing,SALARIES24Information TechnologyOffice SupportProcurement, Supply Chainand LogisticsFast-Moving ConsumerGoods (FMCG) & Retail482852Sales and Marketingcompanies in Singapore.Healthcare and Life SciencesKelly Services Singapore, Capita and PERSOL Singapore operate under the PERSOLKELLY company, a joint venturebetween PERSOL Holdings and Kelly Services, forming one of the largest HR Solutions companies in APAC with itsheadquarters in Singapore.2Japan DeskMethodology: Salary figures included in the 2019 Singapore Salary Guide are derived by combining the expert marketknowledge of senior recruitment professionals within the Kelly, Capita and PERSOL Singapore network, as well as thelatest job placement data recorded on the Kelly, Capita and PERSOL Singapore database.3
EXECUTIVEOVERVIEWSingapore’sservices sector grew3%in 2018technology is beginning to be integrated acrossevery aspect of the organisation, right down to thecore – its workforce.Support from the government, namely througha 1 billion package announced at this year’sBudget, will help Singapore companies transform,by providing greater access to assistance, capitaland new markets.5 A reskilled and upskilledworkforce will be key to driving this businesstransformation in Singapore.Constructionsector contracted3.4%due to the declinein public sectorconstructionworkSingapore’s economic growthdialled down a notch in 2018,growing by 3.2%. This markeda moderation from 3.9% in theprevious year and was slightly belowinitial estimates of 3.3% for 2018.1Manufacturingremained the keygrowth driver – withan expansion of7.2%WDigital disruption isimpacting all facets ofSingapore’s economy, andno industry is immune.hile manufacturing remained thekey growth driver – with a 7.2%expansion primarily supported by theelectronics, transport engineering and biomedicalmanufacturing clusters – growth in 2018 wasnotably slower compared to the 10% growth in theprevious year.2contracted 3.4% last year, weighed heavily by adecline in public sector construction work.4Accounting for two-thirds of the economy,Singapore’s services sector grew 3%, slightly slowerthan the 3.2% growth in 2017. Growth was mainlybuffeted by the finance and insurance, businessservices and wholesale and retail trade sectors.3Against this backdrop, Singapore’s economic growthis expected to slow, yet there is one common threadrunning across all sectors that may pull the countryback towards its pathway of growth.Despite a marginal rise in private sectorconstruction work, the construction sector4Amid challenging labour market conditionsand a volatile operating environment, our 2019Singapore Salary Guide aims to help companiesdesign and refresh their approach to attracting,retaining and developing talent. This guideprovides a comprehensive compilation of salariesand job positions across key industries from actualtransactions recorded on the databases of KellyServices, Capita and PERSOL Singapore.We supplement these salary trends with the latestdata on key industries in Singapore, and curatedinsights into the challenges and opportunitiesfacing business and HR leaders.As your partner in today’s transforming workforce, weendeavour to support you in developing recruitmentstrategies and solutions to suit the evolving talentmanagement needs of your organisation.In the year ahead, growth may however moderatein the face of heightened uncertainties anddownside risks in the global economy, plagued byUS-China trade tensions and the issue of Brexit.Digital disruption is impacting all facets ofSingapore’s economy, and no industry is immune.As companies gear up for the future of work, digitalFoo See YangManaging Director and Country Head1Ministry of Trade and IndustryMinistry of Trade and Industry3 Ministry of Trade and Industry4 Ministry of Trade and Industry5 Ministry of Finance25
OUR EXPERTISEKelly Services, Capita and PERSOLSingapore are total workforce solutionsproviders with in-depth experience acrossa broad range of industries.2019 SALARY & HIRING OUTLOOKAREAS OF EXPERTISE Accounting2.2% Banking & Finance Customer Service Engineering and Technical Fast-Moving ConsumerGoods (FMCG) & RetailForecastedunemploymentrate in 20191 4,4371.5-3.5%Monthly medianincome in20183ExpectedGDP growthin 2019 2123Trading EconomicsMinistry of Tradeand IndustryMinistry of Manpower Healthcare & Life Sciences Human ResourcesRECRUITMENT SOLUTIONS Temporary/ContractPlacement Permanent Placement Executive SearchCONSULTING SOLUTIONS Information Technology Payroll Services Japan Desk Contingent WorkforceOperations Procurement, Supply Chainand Logistics Business ProcessOutsourcing Sales and Marketing Office SupportINDUSTRIES EXPECTING STRONG GROWTH IN 2019Fintech HR ConsultingOUR ACCOLADESKELLY SERVICESCAPITAHR Vendors of the Year2018BRONZEBest Recruitment Firm– Non-management Roles2016GOLDBest Recruitment Firm– Mid-management Roles(US 4K – US 10K Per Month)BRONZEBest Recruitment Firm– Senior management Roles(over US 10K Per Month)6HR Vendors of the Year2017GOLDBest Recruitment Firm– Mid-management Roles(US 4K – US 10K Per Month)2015GOLDBest Overall Recruitment FirmBRONZEBest Recruitment Firm– Senior management rolesBRONZEBest Recruitment Firm– Mid-management roles2018SILVERBest Recruitment Firm– Mid-management Roles(US 4k – US 10k Per Month)2015BRONZEBest Recruitment ProcessOutsourcing PartnerBRONZEBest OutplacementConsultantConstructionRetail & FoodServicesInformation &CommunicationsHealthcareSINGAPORE LABOUR MARKETOUTLOOKThe labour market improved in 2018, astotal and local employment grew, whileunemployment rates and retrenchmentsdeclined. However, due to underlying demographicsof an ageing population and low birth rates, thelabour growth outlook remains modest in theyears ahead.Annual average unemployment rates were lowerthan the year before, reflecting a general downtrendin unemployment since March 2017. There were alsosignificantly fewer retrenchments throughout theyear due to the economy’s continued expansion.Overall in 2018, total employment grew by 39,300,with growth among local employment standingat 28,400.4 Local employment growth was drivenmainly by the services industries, such as community,social and personal services, transportation andstorage, financial and insurance services, informationand communication, and professional services.Singaporean workers continued to earn higherincomes over the last five years, with real medianincome of full-time employed locals increasing by3.6% per year from 2013 to 2018.5 Fresh graduatesalso enjoyed higher starting salaries with a medianof 3,500 last year, up 100 from the year before.6Graduates in the fields of information technology,business and built environment held the highest fulltime employment rates, while engineering graduatesshowed improvements in employment rates.4Ministry of Manpowerof Manpower6 Ministry of Education5 Ministry7
ACCOUNTINGChange is afoot within Singapore’sSmaller accounting firms are benefitting fromIn this digital age where change is a constant,With traditional administrative and financeaccountancy sector, where the impacta leg up in their digital transformation journeygood communication, analytical, digital andfunctions increasingly being automated, theof technology on the workforcethrough a 2.4 million boost.2 The Digitalchange management skills are also highlyaccountant of the future will be expectedmay be keenly felt within the next few years.Transformation for Accountancy programme,valued traits.to adapt to higher value work and take onThere is an increasing urgency for firms toa key initiative under this roadmap, empowersembrace these changes, both through the usepractices to adopt technology solutions withof technology to transform their businessesfunding support.more strategic roles, or risk displacement.to stay competitive and by upskilling theiremployees to take on future roles.Today, a clearer digital push is underway forthe sector, where innovation has been notablyBy all indications, the accounting sectorlagging. Most recently, the governmentremains primed for growth. From theannounced the expansion of the SMEs Gosupport for accounting firms to adopt newDigital Programme, where an Industry Digitaltechnologies, to the creation of 2,000 new jobsPlan for accountancy will be rolled out to helpby 2020, a government roadmap introduced insmaller firms assess their digital readiness and2018 has paved a clear pathway for the sector’sexplore opportunities to go digital.advancement.1Accounts AssistantHOT JOBSFOR 2019Accountant/Senior AccountantFinance Executive/Senior Finance ExecutiveFinancial Analyst/Senior Financial AnalystFinance ManagerSenior Manager/Manager, Financial Planning & Analysis128Singapore Accountancy CommissionSingapore Accountancy Commission9
ACCOUNTINGACCOUNTINGSalary Range (per month)QUALIFICATIONSEXPERIENCE(YEARS)MIN( SGD )Salary Range (per month)MAX( SGD )ACCOUNTINGQUALIFICATIONSEXPERIENCE(YEARS)MIN( SGD )MAX( SGD )INTERNAL AUDITAccountant/Assistant AccountantDiploma/Degree1-32,5004,500Audit 500Accounts AssistantN'/'O' Levels/Diploma1-32,5004,500Accounts Payable ExecutiveDiploma/Degree1-42,5005,000Accounts Payable Officer/AssistantN'/'O' Levels/Diploma1-32,5004,500Accounts Receivable ExecutiveDiploma/Degree1-42,5004,500Tax AssociateDegree4-84,5006,000Accounts Receivable OfficerN'/'O' Levels/Diploma1-32,5004,500Tax ManagerDegree8-128,00010,000Senior Manager/Manager TreasuryDegree5-87,50014,000TAXATIONSenior AccountantDegree3-65,0008,000Senior Accounts Executive/Accounts ExecutiveDiploma/Degree1-42,8005,000Senior Accounts Manager/Accounts ManagerDegree3-54,0008,500Treasury Analyst/Senior Treasury AnalystDegree3-65,0008,000Senior Accounts Officer/Accounts OfficerDiploma/Degree1-42,5004,500Treasury f Financial OfficerDegree/Master 1520,00025,000Finance AssistantDiploma1-32,8003,400Finance nance DirectorDegree 1515,00020,000Finance Executive/Senior Finance ExecutiveDegree2-53,0006,000Finance Manager/Assistant Finance ManagerDegree5-87,0009,000Financial Analyst/Senior Financial AnalystDegree3-73,0008,000Regional Finance ManagerDegree5-88,00010,000Senior Manager/Manager, Financial Planning & AnalysisDegree7-128,00011,0002,000new jobs will be created by2020 as part of thegovernment's roadmapintroduced in 201810SMEs will get a 2.4 millionboost in their digitaltransformation journeyHot Job Figures are base salary not including superannuation.Future accountants will beexpected to adapt to highervalue work and take on morestrategic roles11
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BANKING& FINANCEAhuge skills push is underway forAs new technologies are introduced into theBuilding on its existing strength in financialWhile it remains to be seen if the local fintechSingapore’s financial sector. Amidsector, creating new jobs, transforming existingservices, Singapore’s fintech industry has risen tosector can maintain its blistering pace ofconcerns of job displacement arisingroles and displacing old ones, workers canbecome the third busiest fintech market in thegrowth, it is undeniable that it still holdsfrom automation and digital technology, financeexpect a higher frequency of change in theirregion. The market has been abuzz with activitytremendous potential. Within this thrivingindustry professionals must upgrade their skillsjob functions.and expansion in the past year, with investmentsfintech ecosystem, job seekers can keep a lookin Singapore more than doubling from theout for potential openings in tech startups,previous year to hit 492.3 million in 2018.3banks and established financial institutions.to ready themselves for jobs of the future.Transforming the financial industry and itsIn financial services, the government has setworkforce is high on the agenda for thea target of creating 3,000 jobs each year, withMonetary Authority of Singapore (MAS), whichan additional 1,000 jobs per year expected tois also banking on the adoption of technologiescome from the thriving fintech sector.1 In theincluding blockchain and artificial intelligencepast few years, job creation has been driven(AI) to strengthen the country’s digitalto a lesser extent by the banking industry,transformation efforts. The country’s blockchainas compared to the insurance and fundfriendly environment has also drawn numerousmanagement industries.foreign startups to Singapore.2Senior Officer/Officer, ComplianceHOT JOBSFOR 2019Business AnalystRisk Analyst (Market/Liquidity Risk)Client Relationship Manager112Monetary Authority of Singapore2Accenture3Accenture13
BANKING& FINANCEBANKING& FINANCESalary Range (per month)QUALIFICATIONSEXPERIENCE(YEARS)MIN( SGD )Salary Range (per month)MAX( SGD )COMPLIANCEQUALIFICATIONSEXPERIENCE(YEARS)MIN( SGD )MAX( SGD )Diploma/Degree1-53,0004,500SALESHead of nceSenior Associate/Associate, Financial ControlsDegree4-85,0008,500Client Relationship ManagerDegree2-83,0008,000Senior Officer/Officer, ComplianceDiploma/DegreeClient Relationship OfficerDiploma/Degree2-41,8003,400OfficerN'/'O' Levels/Diploma2-42,7003,400Senior /Degree1-32,7004,500Senior Manager/ManagerDegree/Master4-76,70012,000Senior Officer/OfficerDiploma/Degree1-32,1003,400Vice SETTLEMENTSFINANCEAssociate Financial AnalystDegree2-34,0005,500Business AnalystDegree5-85,5009,000Chief Financial OfficerDegree/Master 1520,00025,000Finance ControllerDegree10-1510,00018,000Finance DirectorDegree 1515,00020,000Financial AnalystDegree5-85,5007,500TRADE FINANCEINSURANCEClaims 7006,800Bank Teller/Service ExecutiveDiploma2-42,5003,800Banking Senior NSBranch ManagerDegree6-86,0008,000Loans nt ManagerDegree5-105,50011,000Regional DirectorDegree 1015,00020,000Credit AnalystDiploma/Degree2-43,5006,000Credit Control Assistant/OfficerDiploma/Degree1-32,5004,500Risk Analyst (Market/Liquidity Risk)Diploma/Degree4-75,0009,000Senior Manager/ManagerDegree/Master4-76,30011,100Vice e'sblockchain friendlyenvironment has drawn numerousforeign startups to Singapore14fintechSingapore’sindustry has risen to becomethe third busiest fintechmarket in the regionHot Job Figures are base salary not including superannuation.1,000new jobs is expected tocome from the fintech sector15
CUSTOMERSERVICEThe pressure is on for the services sectorForward-looking companies that are readyHowever, for Singapore’s services sector, thewith long hours. Until a mindset shift takesto become more manpower-lean andto adapt might not experience significantbattle for manpower is not being waged onplace, attracting local workers to customerimprove its productivity and job quality.impact. Companies may take this opportunitythe frontlines of customer service alone, butservices professions will continue to be aAt Budget 2019, the government introducedto leverage technology to innovate andalso against society’s common association ofchallenge for companies.several measures to reduce the sector’srestructure, become more manpower-lean, orcustomer service as a labour-intensive jobdependency on foreign manpower in the longredesign jobs to make them more meaningfulrun, including a reduction in the foreign workerand attractive for local workers.quota to 35% by 2021. This also serves as a1stronger push for local workers to upgradeEven in an era of digitalisation, where robotstheir skills and take on new and emergingare expected to swiftly replace humans in manyservices jobs.sectors, jobs that require a human touch, suchConcierge/Helpdesk Officeras customer service, should continue to seeWhile this could be a boost for local job seekersstrong demand. Employees can expect to bein the market, companies may be hard pressedretrained to take on higher value job functionsby the upcoming tightening of foreign workerand new roles arising from companies’ digitalsupply. It may be especially challenging fortransformation efforts.HOT JOBSFOR 2019Customer Care ConsultantCustomer Service Assistant/OfficerCustomer Service Executivelabour-intensive service segments such as foodand beverage and retail, to hire local workers.116Ministry of Manpower17
CUSTOMERSERVICECUSTOMERSERVICESalary Range (per month)18EXPERIENCE(YEARS)MIN( SGD )MAX( SGD )Call Centre Team ManagerDegree3-54,3005,500Concierge/Helpdesk OfficerN'/'O' Levels/Diploma1-21,9003,000Customer Care ConsultantDiploma1-52,4003,500Customer Service Assistant/OfficerN'/'O' Levels/Diploma1-31,8002,500Customer Service ExecutiveN'/'O' Levels/Diploma1-31,8003,500Customer Service ManagerDegree3-54,3005,500Customer Service Officer(Foreign Speaking)Diploma1-32,5003,500Guest Relation OfficerN'/'O' Levels/Diploma1-21,8002,700Head of Contact CentreDegree 55,5007,000Telesales ExecutiveN'/'O' Levels/Diploma1-31,7002,300Foreign worker quota in theservices sector will bereduced to35%QUALIFICATIONSby 2021local workersAttractingto labour-intensive servicesegments such as food andbeverage and retail will remaina challengeJobs that require ahuman touch, such ascustomer service,should continue to seestrong demandHot Job Figures are base salary not including superannuation.19
ENGINEERING& TECHNICALvExpanding 7.2% in 2018, manufacturingSkilled, quality engineers are required toremained the key growth drivermaintain sustained and steady growth forof Singapore’s economy, primarilythe sector, yet many engineering vacanciesApplication Specialist/EngineerHOT JOBSFOR 2019Maintenance TechnicianResearch & Development Engineersupported by the electronics, transporttoday go unfulfilled, due to a shortfall in localengineering and biomedical manufacturingworkforce supply and engineers leaving thesectors.1 However, this growth figure marked aprofession. As pressure for Singapore toQuality Control Technicianslowdown from the 10.4% growth in 2017.2rebuild its engineering workforce mounts,Senior Environment, Health & Safety Engineer/EngineerBIM Managerkey initiatives have been introduced to recruitAmid protracted US-China trade tensions,and develop the talent pool across variousa challenging year may lie ahead forengineering domains.manufacturing. The sector is projected tosignificantly moderate this year, with theTo boost workforce training and developmentelectronics and precision engineering clustersfor the Built Environment (BE) sector, thelikely to take the biggest hit due to weakeninggovernment has committed 72 million untildemand for semiconductors worldwide.2020.3 The iBuildSG Tripartite Committee willalso be set up to focus on building up thecompetencies of the workforce, by providing aManufacturingremained the key growth driverof Singapore’s economyengineeringManyvacancies are unfulfilled, dueto a shortfall in local workforcesupply and engineers leavingthe professionSingapore governmenthas committed 72 millionfor the Built Environment sectorSkills Framework to map out career pathwaysand identify emerging skill sets needed forengineers to stay relevant.320Ministry of Trade and Industry2Ministry of Trade and IndustryMinistry of National Development121
ENGINEERING &TECHNICALENGINEERING &TECHNICALSalary Range (per month)QUALIFICATIONSEXPERIENCE(YEARS)MIN( SGD )MAX( SGD )ADMINISTRATION & SUPPORTQUALIFICATIONSEXPERIENCE(YEARS)MIN( SGD )MAX( SGD )BIM JECT MANAGEMENTExecutive, Customer RelationsDiploma1-33,1004,150Technical ExecutiveDiploma/Degree4-63,5005,500BIM ModellerDiploma/Degree3-54,0005,500Technical OfficerDiploma2-33,0003,200Cost Engineer/Quantity SurveyorDiploma/Degree3-53,5005,500Technical Sales EngineerDiploma/Degree4-54,0006,500Facility EngineerDiploma/Degree2-53,8005,500Technical Services ManagerDiploma4-66,5009,500Product Support EngineerDegree5-85,0009,000Technical Support EngineerDiploma1-33,6005,200Project CoordinatorDiploma1-32,2004,000Project ManagerDiploma/Degree5-98,50011,000HEALTHCARE & MEDICALApplication omer Support EngineerDiploma/Degree1-43,0004,000Field Service EngineerDiploma/Degree5-83,7004,600Product Specialist (Medical/Scientific Equipment)Degree/Master4-64,0006,000Technical Sales inist'N'/'O' Levels/Diploma1-32,2003,000Maintenance Engineer/Assistant Engineer'N'/'O' Levels/Diploma2-44,0004,800Maintenance Technician'N'/'O' Levels/Diploma2-52,4003,900Pump Mechanic'N'/'O' Levels/Diploma1-52,0005,000MECHANICAL & ELECTRICALDrafterDiploma/Degree2-43,3004,500Sales EngineerDiploma/Degree2-52,4005,500Senior Architectural Engineer/EngineerDegree3-83,3006,500Senior Civil Engineer/EngineerDegree3-83,5008,000Senior Geotechnical Engineer/EngineerDegree3-83,8007,000Senior Planning Engineer/EngineerDiploma/Degree2-83,8007,500Senior Project Engineer/EngineerDiploma/Degree4-75,5007,000Senior Tunnel Engineer/EngineerDegree3-84,5008,500Service 4,800QUALITY ASSURANCE/CONTROLQuality Control TechnicianSenior Product Quality Engineer/EngineerDiploma/Degree4-65,5007,000Senior QA Engineer/EngineerDiploma/Degree2-42,5005,200Senior Supplier Quality Engineer/EngineerDiploma/Degree2-43,0004,800Layout EngineerDegree1-33,2004,200Lead Design EngineerDegree3-54,0006,300Mechanical/Electrical Design 7,800Degree 87,00013,000REAL ESTATE/PROPERTY DEVELOPMENTMechanical/Electrical EngineerDegree2-33,5006,000Deputy Manager, CommercialMechanical/Electrical Quantity ium ManagerDiploma3-53,5005,000Interior ical tions EngineerDiploma/Degree1-63,3008,200PROCESSChemical Process TechnicianDiploma1-32,1003,500Research & Development EngineerDiploma/Degree3-53,4005,000Senior Process TION22Salary Range (per month)Production EngineerDiploma/Degree1-32,3003,000Production Technician'N'/'O' Levels1-31,8002,300Property ManagerDiploma/Degree5-74,7008,000Property/Mall ExecutiveDiploma1-31,5003,000Senior Civil Design Engineer/EngineerDegree3-73,5007,000Quality, Health, Safety, Environmental ManagerDiploma/Degree4-85,0008,000Security EngineerDiploma1-42,2004,200Senior Environment, Health & Safety ACE/ENVIRONMENT SAFETY & HEALTHHot Job Figures are base salary not including superannuation.23
FAST-MOVINGCONSUMER GOODS(FMCG) & RETAILAs consumer appetite for convenienceTechnology has also levelled the field forThe FMCG sector has been earmarked as agrows, the FMCG industry’ssmaller players. With lower barriers to entrygrowth industry in Singapore. With the fast-e-commerce revolution is gaininginto the industry, a growing pool of smallergrowing expansion of omnichannel retail andground rapidly. In Singapore alone, onlineupstarts have emerged and are making theirburgeoning number of new entrants to thespending by omnichannel shoppers has grownmark in the space, jostling for market sharemarket, prospects for job seekers in the yearsignificantly in the past year – 43% in 2018with longstanding industry giants. Theseto come are highly promising.compared to 25.1% in 2017 – in terms ofsmaller, more agile brands are digitally nativewallet share.1– connecting directly with potential customersonline, bypassing physical retail channels.PromoterHowever, barriers to e-commerce adoptionremain, with concerns on product quality andAmid this intensifying competition, FMCGaccuracy of delivery. Companies must addresscompanies can no longer bank on brand loyaltythese in order to better cater their omnichannelto predict consumers’ behaviour and spendingofferings to evolving consumer needs.patterns. Data analytics professionals will be inhigh demand, as companies increasingly look toHOT JOBSFOR 2019Retail Associate/Senior AssociateRetail ExecutiveStore ManagerStore Support Assistantdata-driven insights to inform their e-commerceand omnichannel strategies.124Nielsen Singapore25
FAST-MOVING CONSUMERGOODS (FMCG) & RETAILFAST-MOVING CONSUMERGOODS (FMCG) & RETAILSalary Range (per month)QUALIFICATIONSEXPERIENCE(YEARS)MIN( SGD )MAX( SGD )Area ManagerDiploma4-63,8004,000Distribution AnalystDegree2-44,0004,000'N'/'O' Levels1-42,1002,600Promoter'N'/'O' Levels1-21,8002,000Retail Associate/Senior Associate'N'/'O' Levels1-71,5002,500Retail Executive'N'/'O' Levels/Diploma1-31,8003,000Retail SpecialistDiploma1-21,4001,650Shop Manager/SupervisorsDiploma2-51,8503,600Store ManagerDiploma3-52,2004,200Store Specialist'N'/'O' Levels1-21,8002,000Store Support Assistant'N'/'O' Levels1-21,6001,800Prospects for job seekersin theFMCGsector are highly promising26MerchandiserData analyticsprofessionalswill be in high demandas companies rely ondata-driven insightsOnline spending byomnichannel shoppers inSingapore has grown to43%in 2018Hot Job Figures are base salary not including superannuation.27
HEALTHCARE& LIFE SCIENCESSingapore requires almost double its poolfew years, healthcare workers and patient servicePharmaceutical manufacturing could be anto drive the transformation of the localof existing long-term care workers byassociates may find themselves displaced byexciting growth area to watch. A 34 millionpharmaceutical manufacturing industry,2020 to care for its ageing population.1technology. As such, upskilling and reskillingconsortium agreement inked betweenraise the bar for sustainable processes, andremains imperative for this sector.A*Star and industry players last year aimsquicken production.3Despite this urgent need, it remains an uphilltask, with challenges such as misaligned salaryexpectations and manpower shortage hinderingA new Healthcare Academy, the largest trainingefforts to meet this target.initiative to be launched in the sector, will playa role in training these workers to take on newSimilarly, there are currently 8,300 direct careroles. There will also be an increasing focus onworkers in Singapore, a number that requirestraining workers for roles such as communitya 45% increase by 2020 to meet growingnursing and case management, in light ofdemand.the growing need for such skills in tandem2with rising demand for healthcare servicesFurthermore, the healthcare sector is notimmune to the effects of digitalisation. Whenmedical records are fully digitised in the nextin Singapore.Laboratory TechnicianHOT JOBSFOR 2019Medical Sales RepresentativePatient Service AssociateRadiographerSales Manager (Pharmaceutical/Medical Devices)Staff Nurse1228Lien FoundationLien Foundation3A*STAR29
HEALTHCARE &LIFE SCIENCESHEALTHCARE &LIFE SCIENCESSalary Range (per month)QUALIFICATIONSEXPERIENCE(YEARS)MIN( SGD )MAX( SGD )Dental Surgery AssistantN'/ 'O' Levels1-41,8002,600Enrolled NurseNitec2-61,7502,900Laboratory ManagerDiploma/Degree6-105,0007,800Laboratory TechnicianN'/ 'O' Levels/Diploma1-32,3002,700Medical Sales RepresentativeDiploma/Degree1-53,1504,500Medical Social Worker/Social WorkerDegree2-53,3504,500Medical TechnologistDiploma1-51,7003,800Nurse Clinician/Nurse ManagerDegree8-134,3007,200Occupational TherapistDegree1-53,4004,800Operations ExecutiveDiploma/Degree1-42,4003,500Operations ManagerDiploma/Degree6-104,0006,300Patient Service Associate/Clinic AssistantN'/'O' armacy TechnicianDiploma1-42,0003,000PhelebotomistN'/'O' 800RadiographerDegree2-73,2007,000Research FellowDegree1-53,0004,500Sales Manager(Pharmaceutical/Medical Devices)Diploma/Degree6-105,5008,000Staff NurseDiploma1-42,1004,300Number of direct care workersneed to increase by45%by 2020to cater for Singapore'sageing population30Hot Job Figures are base salary not including superannuation.There will bean increasing focus ontraining workersfor roles such as communitynursing and case managementA 34 millionconsortium agreement wasinked to drive the transformationof the local pharmaceuticalmanufacturing industry31
HUMANRESOURCESCompanies are expected to increaseYet, solving the skills mismatch remains athe first such lab dedicated to enhancing thetheir hiring activities this year,challenge for two main reasons – training notdigital capabilities of the HR workforce inespecially in sectors such as fintechbeing able to keep pace with industry needs,
FINANCE Chief Financial Officer Degree/Master 15 20,000 25,000 Finance Assistant Diploma 1-3 2,800 3,400 Finance Controller Degree 10-15 10,000 18,000 Finance Director Degree 15 15,000 20,000 Finance Executive/ Senior Finance Executive Degree 2-5 3,000 6,000 Finance Manager/ Assistan
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The Most Comprehensively Designed Surgical Retractor ... 


MarinaMultipleRetractors Description(WidthxLength) ProductNo. 1” x 1 1/2” Kelly Retractor 110-720 2” x 3” Kelly Retractors 110-721 2” x 4” Kelly Retractors 110-723 2” x 5” Kelly Retractor 110-737 3” x 2 5/8” Kelly Retractor 110-738 2” x 6” Kelly Retractor 110-739 2 5/8” x 3” Ke
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Sheen, Fulton Communism and the Conscience of the West ... 


Aug 12, 2019 · Josh Groban Closer Josh Groban Josh Groban Josh Groban Noel (3 Copies) Kelly, Matthew Our Lives Change When Our Habits Change Kelly, Matthew The Best Way to Live Kelly, Matthew The Four Signs of a Dynamic Catholic Kelly, Matthew The Rhythm of Life (2 copies) Kelly, Matthew The Seven Levels of Intimacy Kelly, Matthew The Seven Levels of Intimacy
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Kelly singapore 2015 salary guide - ddma.asia 


2015 salary guide. Kelly in singapore Since 1979, Kelly in Singapore has been partnering the finest local companies, key government agencies as well . Over half (55%) of the 1,500 local workers polled stated they would be prepared to trade-off either or both for the chance to learn something new and meaningful. This is a long-term investment .
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PART A BAR COURSE 2014 - NUS 


of the Singapore Constitution (London: RoutledgeCurzon, 2009). Thio Li-ann, A Treatise on Singapore Constitutional Law (Singapore: Academy Publishing, 2012). Kevin YL Tan (ed), Essays in Singapore Legal History (Singapore: Singapore Academy of Law & Marshall
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Notify Kelly about assignment changes Notify Kelly if ne ed the substitute to work beyond the scheduled time Note: Any calls coming from the KES Scheduling Team will show up as "800 Service." The caller ID display will not have the Kelly Educational Staffing or Kelly Services name. Important Reminders:
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SINGAPORE SALARY GUIDE 


CONTENTS SALARIES Methodology: Salary figures included in the 2020 Singapore Salary Guide are derived by combining the expert market knowledge of senior recruitment professionals within the Kelly, Capita and PERSOL Singapore network, as well as job placement data recorded on the Kelly, Capita and PERSO
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An Overview Of The Clinical Applications Of Optical ... 


1 An Overview Of The Clinical Applications Of Optical Coherence 2 Tomography Angiography 3 4 5 Authors: Anna C.S Tan1,2,3, Gavin S. Tan1,2,3, Alastair K. Denniston4,5,6, 6 Pearse A. Keane6, Marcus Ang1,2,3, Dan Milea1,2,3, Usha Chakravarthy 7, 7 Chui Ming Gemmy Cheung1,2,3 8 9 1. Singapore National Eye Center, Singapore Singapore 10 2. . Singapore Eye Research Institute, Singapore
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Singapore Math Research and Efficacy - (Mi)^2 


Math in Focus : Singapore Math by Marshall Cavendish, for Grades K–8, is the U.S. edition of Singapore’s most widely used curriculum, bringing Singapore’s effective approach to mathematics to U.S. classrooms. Singapore math emphasizes problem solving and positive attitudes towar
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die Boedelwet, 1965, ten einde die Kabinetslid verantwoordelik vir die . die aanstellingstermyn van lede van die Raad van Regshulp Suid-Afrika verder te reel; en . artikel3 van Wet 104 van 1996, artikel 3 van Wet 66 van 1998, artikel 1 van Wet 62 van 2000, artikel 1 van Wet 28 van 10 . 6 No. 41018 Act No.8 of 2017
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STAATSKOERANT - Parliament of Namibia

V AN DIE REPUBLIEK VAN SUID-AFRIKA REPUBLIC OF SOUTH AFRICA . GOVERNMENT GAZETTE . . Tot wysiging van die Boedelwet, 1965, om sekere bedrae te . Wysiging van artikel 35 van Wet 66 van 1965. Wysiging van artikel 80 van Wet 66 van 1965. Wysiging van artikel 102 van
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The State of Van Nuys - Final Report - Van Nuys Neighborhood Council

Geographic Location of Van Nuys in Los Angeles City Figure 2. Van Nuys Neighborhood Council Figure 3.!Founding of Van Nuys in 1911 Figure 4. Original Van Nuys Hotel, Van Nuys, Calif., on Van Nuys Blvd. Figure 5. Van Nuys Population Trends 1970-2010 Figure 6. Population Trends in Race/Ethnicity, 1980 - 2010 Figure 7. Van Nuys Land Use Figure 8.
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VLAAMSE OVERHEID 17 MEI 2019 Besluit van de Vlaamse .

Vlaamse Regering van 19 maart 2010 betreffende de organisatie van de fokkerij van de voor de landbouw nuttige huisdieren; Gelet op het ministerieel besluit van 26 juli 2011 tot erkenning van centra voor varkens ter uitvoering van artikelen 35 en 59, par. 2, van het Fokkerijbesluit van 19 maart 2010;
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YOGA VASISTHA SARA (De essentie van Yoga Vasishtha)

YOGA VASISTHA SARA (De essentie van Yoga Vasishtha) Śrī Ramana Maharṣi 1 - Onthechting 2 - Onwerkelijkheid van de wereld 3 - Kenmerken van de bevrijde 4 - Het oplossen van de geest 5 - Het uitwissen van de onbewuste denk- en voelpatronen. 6 - Meditatie van het Zelf 7 - Methode van Zuivering 8 - Verering van het Zelf
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Training Didactische inzet van ICT - edufit.nl

De rol van facilitator van leerprocessen De mogelijkheden van de didactische inzet van ICT om het onderwijs te verbeteren vraagt ook om beleidsbeslissingen en het ondersteunen van veranderprocessen. Het opschrijven van een visie op de inzet van ICT in het onderwijs is daarbij stap één, het motiveren en stimuleren van docenten om ICT te .
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Personal insurance - Car & Business insurance King Price Insurance

The king's insurance options 5 Things you need to know 7 The stuff you need to do 14 How to claim 16 Our commitment to you 20 Car insurance 22 Car warranty 37 Shortfall cover 45 Scratch and dent 46 Tyre and rim 48 Motorbike insurance 53 Trailer and caravan insurance 64 Watercraft insurance 68 Home contents insurance 77 Buildings insurance 89
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AGRICULTURAL CREDIT ACT NO. 28 OF - FAO

1965 (Wet No. 66 van 1965), aangestel, wat ten opsigte van daardie aangeleentheid, goed of boedel met regsbevoegdheid beklee is; ,,Ministerv die Minister van Landbou; [Omskrywing van ,,h1inisterv vervang deur a. 1 (a) van Wet No. 45 van 1968, deur a. 1 (c) van Wet No. 73 van 1981, deur a.




2y ago




142 Views






















Onderwijs- en ExamenRegeling (OER) - Anton de Kom .

1. Het borgen van de kwaliteit van de toetsing. 2. De coordinatie van en controle op examens en tentamens. 3. Het bekrachtigen van tentamenresultaten. 4. Het vaststellen van richtlijnen binnen het kader van het OER om de uitslag van examens vast te stellen. 5. In overleg met de betreffende discipline, verlenen van vrijstelling. 6.
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BIJLAGE I Lijst met door leerlingen geselecteerde werken

3 Beijnum, Kees van - De ordening 1 Beijnum, Kees van - Dichter op zee 1 Beijnum, Kees van - Het mooie seizoen 3 Beijnum, Kees van - Het verboden pad 4 Beijnum, Kees van - Over het IJ 12 Beijnum, Kees van - Paradiso 16 Beijnum, Kees van - Zoon van 2 Beishuizen, Ti
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Musiek van die 'dood'! Of Musiek van die 'lewe'!

Musiek van die 'dood'! Musiek van die 'lewe'! Of Amos 6:5 Wat liedjies sing met begeleiding van die harp, wat net soos Dawid vir hulle musiekinstrumente uitdink! Amos 5:23 Verwyder van My die geraas van jou liedere!En na die geluid van jou harpe wil Ek ( GOD ) nie luister nie.
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van de Europese Unie - Huisvoorklokkenluiders

Gezien het advies van de Rekenkamer (1), Gezien het advies van het Europees Economisch en Sociaal Comité . van de vlaggenstaat met betrekking tot de naleving en de handhaving van het Verdrag betreffende maritieme arbeid, 2006 (PB L 329 van 10.12.2013, blz. 1) en Richtlijn 2009/16/EG van het Europees Parlement en de Raad van 23 april 2009 .
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Gedragscode - dxc 

Preventie, detectie en onderzoek van wangedrag Beheer van de Gedragscode Beheer en handhaving van beleid inzake zakelijk gedrag Beheer van naleving van wet-/regelgeving Training in en bewustzijn van ethiek en naleving Beheer van nalevingsrisico's Programma-administratie van SpeakUp! en OpenLine.
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over dierproeven en proefdieren of Research

bevordering van de naleving van de wettelijke voorschriften en daarmee het bevorderen van het welzijn van proefdieren. De NVWA is met deze manier van inspecteren in staat mede vorm te geven aan het principe van de 3 V's (vervanging, vermindering en vooral verfijning van dierproeven) dat ook de basis is van het dierproefbeleid en de Wet op de .
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Wat is de rol van TWW voor het preventiebeleid van mijn bedrijf

Middelen Sociaal strafwetboek (6 juni 2010) SLIC-document: gemeenschappelijke visie van de hoofden van de inspectiediensten in Europa op het vlak van het beheer van een inspectiedienst De Iso9001-norm over de vereisten van een kwaliteitssysteem De jaarlijkse uitwerking van een operationeel plan De samenwerking met diverse andere diensten: Afdeling
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