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Transcription




GOVERNOR’S PROGRAM BILL2011MEMORANDUMAN ACT to amend the retirement and socialsecurity law, the education law and theadministrative code of the city of New York, inrelation to persons joining the New York stateand local retirement system, the New York stateteachers’ retirement system, the New York cityemployees’ retirement system, the New York cityteachers’ retirement system, the New York cityboard of education retirement system, the NewYork city police pension fund, or the New Yorkcity fire pension fund on or after July 1, 2011PURPOSE:This bill, if enacted, would reform all pension systems that provide benefits to NewYork State and local government employees.It would similarly reform all pension systems that provide benefits to employeescovered by New York City’s various pension systems.Specifically, if enacted, it would establish pension benefits for newly hired State andlocal government employees, who first become members of the New York State and LocalEmployees' Retirement System ("ERS"), New York State and Local Police and FireRetirement System (“PFRS”), the New York State Teachers' Retirement System ("TRS"), theNew York City Employees’ Retirement System (“NYCERS”), the New York City Teachers’Retirement System (“NYCTRS”), the New York City Board of Education Retirement System(“NYCBERS”), the New York City Police Pension Fund, the New York City Fire Pension Fundor other optional retirement systems established under the Education Law on or after July1, 2011.SUMMARY OF PROVISIONS:The following bill sections, if enacted, would impact members who first become membersof the ERS, PFRS, TRS, NYCERS, NYCTRS, NYCBERS, New York City Police Pension Fund, theNew York City Fire Pension Fund or other optional retirement systems established underthe Education Law, on or after July 1, 2011:1
Section 1 of the bill would amend Retirement and Social Security Law (“RSSL”) § 41so that such members of the ERS or TRS would not be granted any additional service creditfor unused sick leave.Section 2 of the bill would amend RSSL § 376 so that members of the PFRS with lessthan 20 years of service would need at least 12 years of service before becoming eligible forretirement benefits and need to reach the age of 65 before receiving the vested retirementallowance. Tier 6 PFRS members would retain the right to retire upon the completion of 20or 25 years of service, regardless of age.Section 2-a would amend RSSL § 440 to close Tier 2 to new investigator members ofNYCERS in order to give them modified Tier 3 police/fire benefits.Sections 3 and 3-a would amend RSSL § 501 in order to give new NYC uniformedcorrection, uniformed sanitation and investigator members modified Tier 3 police/firebenefits. Also, Section 3 of the bill would amend RSSL § 501 (24) so that “wages” uponwhich retirement benefits are based for such members of the ERS and NYCERS would notinclude overtime, wages in excess of the annual salary paid to the Governor pursuant tojoint resolution of both houses of the Legislature ( 179,000), and lump sum payments fordeferred compensation, sick leave, accumulated vacation time or other credits for time notworked, as well as any termination pay and any additional compensation paid inanticipation of retirement., and to exclude overtime compensation and certain lump sumand terminal leave payments from pensionable earnings.Section 4 of the bill would amend RSSL § 502 so that such members of the ERSwould need at least 12 years of creditable service before being eligible for retirementbenefits.Section 5 of the bill would amend RSSL § 503 so that such members of the ERSwould need to reach the age of 65 before becoming eligible to receive the normal serviceretirement benefit.Section 6 of the bill would amend RSSL § 504 so that such members of the ERS, atnormal retirement age would receive a pension equal to 1/60 of the final average salarytimes years of credited service not in excess of 30 years. In addition, the ability to retireprior to reaching the normal retirement age would be eliminated.Sections 5 and 6 amend RSSL §§ 503 and 504 to give new NYCERS uniformedcorrection members modified tier 3 police/fire service retirement benefits rather thancurrent tier 3 uniformed correction service retirement benefits.Sections 6-a, 6-b and 6-c would amend RSSL §§ 504-a, 504-b and 504-d,respectively, so that new NYC uniformed correction members will get the benefits of amodified Tier 3 police/fire plan rather than the current uniformed correction plans.2
Section 6-d would amend RSSL § 505 to give new NYC uniformed correction,uniformed sanitation and investigator members modified police/fire service retirementbenefits.Section 6-e would amend RSSL § 507 to give new NYC uniformed correction,uniformed sanitation and investigator members modified police/fire accident disabilityretirement benefits.Sections 6-f and 6-g would amend RSSL § 507-a and section 6-h would amend RSSL§ 507-c to give new NYC uniformed correction members Tier 3 police/fire disabilitybenefits.Section 6-i would amend RSSL § 508 to give new NYC uniformed correction,uniformed sanitation and investigator members police/fire ordinary death benefits.Section 6-j would amend RSSL § 510 to give new NYC uniformed correction,uniformed sanitation and investigator members who receive a service retirement benefitafter 25 years full escalation of benefits currently applicable to tier 3 police/fire members.Section 6-k would amend RSSL § 511 to give new NYC uniformed correctionmembers the same coordination with Social Security benefits that is applicable to currenttier 3 police/fire members, and which also will be applicable to new NYC uniformedsanitation and investigator members.Section 7 of the bill would amend RSSL § 512 so that affected members would havetheir “final average salary” based on the average wages earned by such member during fiveconsecutive years which provide the highest average wage. If wages in any one such yearexceed the average of the previous four years by more than 8%, the amount in excess of 8%would be excluded from the computation of the final average salary.Section 7-a would amend RSSL § 513 to make new NYC tier 3 uniformed correctionmembers ineligible to obtain service credit for child care leave in order to equate theirbenefits with tier 3 police/fire benefits.Section 7-b would amend RSSL § 513 to prohibit new police/fire, uniformedcorrection, uniformed sanitation and investigator members from receiving service creditfor undocumented sick leave used as terminal leave.Section 8 of the bill would amend RSSL § 516 so that affected employees who have12 or more years of credited service will be entitled to a “deferred vested benefit” equal to1/60 of their final average salary times years of credited service.Section 9 of the bill would amend RSSL § 517 so that affected employees would berequired to contribute 6% of annual wages as their contribution.3
Section 9-a would amend RSSL § 517-c to prohibit new NYC uniformed correction,uniformed sanitation and investigator members from borrowing on their membercontributions in order to equate their benefits with Tier 3 police/fire benefits.Section 9-b would amend RSSL § 600 to put new NYC uniformed sanitationmembers in tier 3 in order to give them modified Tier 3 police/fire benefits.Section 10 of the bill would amend RSSL § 601 so that “wages” upon whichretirement benefits are based for affected employees would not include overtime, wages inexcess of the annual salary paid to the Governor, and lump sum payments for deferredcompensation, sick leave, accumulated vacation time or other credits for time not worked,as well as any termination pay and any additional compensation paid in anticipation ofretirement.Section 10-a would amend RSSL § 601 to define members who join the NYCERS,NYCTRS or NYCBERS on or after July 1, 2011 as New York City revised plan members.Section 11 of the bill would amend RSSL § 602 so that affected employees wouldneed at least 12 years of creditable service before being eligible for retirement benefits.Sections 12 of the bill would amend RSSL § 603 (a) so that affected employeeswould need to reach the age of 65 before becoming eligible to receive the normal serviceretirement benefit.Section 13 of the bill would amend RSSL § 603 (i) by making conforming change tothe law and limiting retirement benefits available under Tier 5 to employees who joinedsuch systems before July 1, 2011.Section 14 of the bill would amend RSSL § 603 (t) so that such members of the TRSwould not be eligible for the early retirement benefit provided in Ch. 504, L. 2009 tomembers who retire at age 57 with at least 30 years of creditable service.Section 15 of the bill would amend RSSL § 604 by adding a new subdivision b-1 sothat affected employees would be entitled to a pension equal to 1/60 of their final averagesalary times years of credited service (not in excess of 30 year) plus an additionalretirement allowance equal to 3/200 of the final average salary for each year of creditedservice in excess of 30 years.Sections 15-a and 15-b would amend RSSL § 604-b (transit operating age 55/25year plan); sections 15-d and 15-e would amend RSSL § 604-c, as added by Chapter 472 ofthe Laws of 1995 (TBTA 20-year/age 50 plan); sections 15-g and 15-h would amend RSSL§ 604-e, as amended by Chapter 576 of the Laws of 2000 (dispatchers 25-year plan);sections 15-i and 15-j would amend RSSL § 604-e, as added by Chapter 577 of the Laws of2000 (EMT 25-year plan); sections 15-k and 15-l would amend RSSL § 604-f, as added byChapter 559 of the Laws of 2001 (deputy sheriff 25-year plan); sections 15-m and 15-nwould amend RSSL § 604-f, as added by Chapter 582 of the Laws of 2001 (special officers4
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25-year plan); sections 15-o and 15-p would amend RSSL § 604-g (automotive members25-year/age 50 plan); and sections 15-q and 15-r would amend RSSL § 604-h (policecommunications members 25-year plan) to provide 12-year vesting, payable at age 65, fornew members of such special plans who do not reach the required service thresholds oftheir retirement plan. New members reaching 20 or 25 years of service retain the right toretire with an unreduced pension benefit, regardless of age. The benefits for all membersin these plans would be calculated using the service fractions applicable to such plansunder current law, and the 5-year final average salary provisions proposed in this bill. Allparticipants in such plans would also contribute 6% of salary for all years of service, asproposed in this bill, plus the rates of additional member contributions established undercurrent law.Section 15-c would amend RSSL § 604-c, as added by Chapter 96 of the Laws of1995, to make the age 55/25-year plan inapplicable to new members of NYCERS and BERS;section 15-f would amend RSSL § 604-d to make the age 57/5-year plan inapplicable tonew members of NYCERS and BERS; and section15-s would amend RSSL § 604-i to makethe age 55/27-year plan inapplicable to new members of NYCTRS and BERS. It is necessaryto make new members ineligible for those special plans so that new non-uniformedmembers (other than those eligible for the other special plans discussed above) will havepayability of service retirement and vested benefits at age 65. The only benefit of thosespecial plans is to permit participants to retire early with an unreduced benefit.Section 16 of the bill would amend RSSL § 608 so that affected employees wouldhave their “final average salary” based on the average wages earned during the fiveconsecutive years which provide the highest average wage. If wages in any one such yearexceed the average of the previous 4 years by more than 8%, the amount in excess of 8%would be excluded from the computation of the final average salary.Section 17 of the bill would amend RSSL § 609 so that affected employees couldobtain credit for previous service in Tier VI by paying 6% of wages earned for servicewhich predate entry into the system with interest at the rate of 5% per annumcompounded annually.Section 17-a would amend RSSL § 609 to prohibit new NYCERS non-uniformedmembers from receiving service credit for undocumented sick leave used as terminal leave.Section 18 of the bill would amend RSSL § 612 so that affected employees who have12 or more years of creditable service upon termination would be entitled to a “deferredvested benefit” after reaching the age of 65 pursuant to the benefit set forth in new RSSL §604.Section 19 of the bill would amend RSSL § 613 so that affected employees would berequired to contribute 6% of annual wages as their contribution. It would also bar affectemployees from withdrawing contributions if they have accrued at least 12 years ofcreditable service.5
Section 19-a would amend RSSL § 650 to make new Triborough Bridge and TunnelAuthority (“TBTA”) members ineligible for early retirement with immediate payability.This amendment does not affect the right of new TBTA members to participate in the 20year/age 50 TBTA plan discussed above.Sections 19-b and 19-c would amend RSSL § 911 to eliminate the 10-year cutoff ofbasic member contributions for new non-uniformed members of NYCERS, NYCTRS andBERS, so that such new members will be required to contribute 6% of salary for all creditedservice.Section 20 of the bill would amend RSSL § 1000 by adding a new subdivision (10) sothat affected employees could obtain credit for military service by paying into such funds asum equal to the product of the number of years of military service being claimed and 6%of such member’s contribution earned during the 12 months of credited serviceimmediately preceding the date that the member applied for credit pursuant to thissection.Section 21 of the bill would amend RSSL § 1202 so that such members of the PFRSwould need at least 12 years of creditable service before being eligible for retirementbenefits. Further, the vested retirement allowance payable without modification could notbe less than the actuarial equivalent of the total of the member’s contributions accumulatedwith interest at 5% per annum compounded annually.Section 22 of the bill would amend RSSL § 1204 so that such members of the PFRSwould be required to contribute 6% of annual wages as their contribution.Section 23 of the bill would amend the RSSL by adding a new § 1207 so that suchmembers of the PFRS would have their “final average salary” based on 1/5 of the highesttotal wages during any continuous period of employment for which the member wascredited with 5 years of service credit. If wages in any one such year exceed the average ofthe previous 4 years by more than 8%, the amount in excess of 8% would be excluded fromthe computation of the final average salary. Moreover, any wages in excess of the annualsalary paid to the Governor would be excluded from the computation of final averagesalary.Section 24 of the bill would amend the RSSL by adding a new § 1208 so that “wages”upon which retirement benefits are based for such members of the PFRS would not includeovertime, wages in excess of the annual salary paid to the Governor, and lump sumpayments for deferred compensation, sick leave, accumulated vacation time or othercredits for time not worked, as well as any termination pay and any additionalcompensation paid in anticipation of retirement.Section 25 of the bill would amend the Education Law (“Ed. L.”) § 182 so that forsuch members of the Education Department Optional Retirement Program (“ORP”), theState would make contributions at the rate of 4% of salary earned. For members of theORP who so elected, the State would match the contribution of the member in an amount6
not exceeding 3% of such member’s wages. In addition, employee contributions would nolonger be required, although employees could elect to contribute up to the amountsauthorized in federal law.Section 26 of the bill would amend Ed. L. § 392 with respect to such employees whowould be eligible for membership in the “optional retirement program” establishedpursuant to Article 8-B of the Ed. L. (“State University Optional Retirement Program”), andwould require the State (with respect to employees of the state university system) and“electing employers” (with respect to employees of community colleges) to makecontributions at the rate of 4% of salary earned. For members who so elected, the Statewould match the contribution of such member in an amount not exceeding 3% of suchmember’s wages. In addition, employee contributions would no longer be required,although employees could elect to contribute up to the amounts authorized in federal law.Section 27 of the bill would amend Ed. L. § 6252 with respect to such employeeswho would be eligible for membership in the “optional retirement program” establishedpursuant to Article 125-A of the Ed. L. (“Board of Higher Education Optional RetirementProgram”), and would require the employer with respect to employees of the collegesadministered by the Board of Higher Education of the City of New York to makecontributions at the rate of 4% of salary earned. For members who so elected, theemployer would match the contribution of such member in an amount not exceeding 3% ofsuch member’s wages. In addition, employee contributions would no longer be required,although employees could elect to contribute up to the amounts authorized in federal law.Sections 27-a, 27-b and 27-c would amend New York City (“NYC”) AdministrativeCode § 13-101 subdivisions 86, 87 and 89 to make conforming amendments to permit newuniformed sanitation members, who will be in Tier 3 under the bill, to pay their membercontributions of a pre-tax basis in accordance with section 414 (h) of the Internal RevenueCode.Section 27-d would amend NYC Administrative Code § 13-638.4 (e)(14) to provide a5-year final average salary for new members of NYCERS and BERS.Section 27-e would provide that the benefits conferred by sections 27-a, 27-b and27-c of the bill, if enacted, are completely contingent upon the existence of benefitscontained in the Internal Revenue Code.Section 28 of the bill would provide that members of an employee organization thatare eligible to join a special retirement plan pursuant to a collectively negotiatedagreement with any State or local employer, would be able to continue to enroll in thatspecial plan after the enactment of this bill, until the date on which such agreementterminates. Upon the expiration of such collective bargaining agreements, not includingthe period after the expiration of such agreement in which in its provisions continue to bein effect, pursuant to Civil Service Law 209-a (1)(e), the full provisions contained withinthis bill shall take effect. It would add a proviso to the language in that section of the bill sothat it will not be construed to permit new NYCERS members to participate in the current7
Tier 3 uniformed correction 20-year plans, the Tier 4 uniformed sanitation 20-year plan,the Tier 2 investigator member 20-year and 25-year plans, the NYCERS and BERS age55/25-year and age 57/5-year plans or the TRS and BERS age 55/27-year plan. Asdiscussed above, it is necessary to make new NYCERS members ineligible for such plansbecause (1) new uniformed correction members, uniformed sanitation members andinvestigator members will be getting Tier 3 police/fire benefits so that they will not receivegreater benefits than new NYC police officers and firefighters, and (2) new NYCERS nonuniformed members are to receive payability of service retirement and vested benefits atage 65, and it would be inequitable to charge them additional member contributions underthe special plans when they would not be allowed to retire early. As explained above, allother NYCERS special plans would remain open to new NYCERS members.Section 29 of the bill provides that no enhancements, increases, or changes to thebill’s benefit structure shall be authorized.Section 30 of the bill is the severability clause.Section 31 of the bill provides for an effective date of July 1, 2011 and would add aproviso to the effective date provisions of that section to provide that the provisions ofsections 27-a, 27-b and 27-c shall remain in force only so long as member contributionspicked up under such sections are not includable as gross income under federal tax lawprovisions.EXISTING LAW:Chapter 504 of the Laws of 2009 implemented the retirement benefits commonlyknown as Tier 5. This legislation would implement a different set of benefits for employeeshired after July 1, 2011.JUSTIFICATION:Pension costs are one of the fastest growing expenses for both the State and localgovernments. The recent pension reforms creating Tier 5 for new employees were a stepin the right direction, but did not go far enough. This legislation, if enacted, willsubstantially stabilize local property taxes and provide significant mandate relief to localgovernments, taxpayers and the State of New York.In addition, under current law, in many areas it is routine for employees nearretirement to dramatically increase retirement benefits by manipulating overtimeschedules. The proposed Tier 6 would control such “padding” by excluding overtime, aswell as special lump sum payments for sick leave and accumulated vacation credits for timenot worked from the computation of final retirement benefits.It would also increase the employee contributions to the pension system from 3% to6% and requires that an employee be employed for 12 rather than 10 years before having a8
vested pension benefit. Moreover, full benefits would not become available until a memberuntil retirement and attainment of age 65 rather than 62.These reforms, if enacted, would keep pension costs affordable for the State andlocal governments, school districts, and other public employers by lessening this onerousburden, help drive down property taxes, reward hardworking government employees andmaintain the fiscal integrity of localities and the State.LEGISLATIVE HISTORY:This is a new bill.BUDGET IMPLICATIONS:According to the fiscal note provided by the Office of the State Comptroller, theenactment of this bill would result in a reduction in the long term expected annualemployer contribution rate in the Employees’ Retirement System from 8.7% under Tier 5to 3.6% under Tier 6. The expected annual employer contribution rate for Tier 4employees is 11.0%.The fiscal note also shows that this proposal will cause a reduction in the long termexpected annual employer contribution rate for most employers in the Police and FireRetirement System from 14.8%-15.1% under Tier 5 to approximately 10.0% under Tier 6.The expected annual employer contribution rate for employees hired prior to theenactment of Tier 5 is 18.5%-19.0% for most employers.The fiscal note from the New York State Teachers’ Retirement System estimates thelong-term expected cost of the Tier 6 benefit to be 3.4% of salary, compared to 8.8% underTier 5. The expected annual employer contribution rate for Tier 4 employees is 11.8%.If this bill were to be enacted, the State and other public employers outside of NewYork City would save more than 93 billion in pension costs over a 30 year period.Furthermore, if enacted, New York City would save approximately 30 billion inpension costs over a 30 year period.EFFECTIVE DATE:This bill would take effect on July 1, 2011, and apply to individuals who becomemembers of an impacted retirement system on or after that date.9
relation to persons joining the New York state and local retirement system, the New York state teachers’ retirement system, the New York city employees’ retirement system, the New York city teachers’ retirement system, the New York city board of education retirement system, the New York city police pension fund, or the New York
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Electronic Governor System 


controller, supplied by Woodward Governor Company, incorporated an electronic governor module (EGM), electronic governor regulator (EGR), and remote servo drive that worked in conjunction with the turbine's mechanical linkage and governor valve to control the unit's speed. The existing governor system has two critical dependencies.
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Bill of Quantities - BuildingWorks 


Bill No. 5 Precast concrete 70.67 Bill No. 6 Masonry 31,566.68 Bill No. 7 Carpentry 10,281.72 Bill No. 8 Sheet roof coverings 599.79 Bill No. 9 Tile and slate roof and wall coverings 15,427.20 Bill No. 10 General joinery 1,545.26 Bill No. 11 Windows, screens and lights 17,675.61 B
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Bill-to-Bill 300XE part1 5 - SUZOHAPP 


The Bill-to-Bill 300XE Housing joins all the other modules. It is meant to be permanently secured inside a host machine. Several Bezel styles are available for the Bill-to-Bill 300XE recycler. Software updates can be easily uploaded into the Bill-to-Bill 300XE with a Memory Card or through network. 1.4.1. Additional Systems:
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DEFAULT BILL ACCEPTOR: Coinco Vantage for 5 - 20 CAN Bills REAR LOAD CHANGE MACHINES Mars AE2612 5 - 20 CAN Bill Acceptor N/C Cashcode Currenza 5 - 100 CAN Bill Acceptor 195.00 Coinco 1,100 Bills Stacker Upgrade * 100.00 Mars 700 Bill Stacker Upgrade 140.00 Mars 1K Bill Stacker Upgrade 140.00
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Multiple Choice Questions forReview 


Bill’s niece” and q “Bill is Tom’s brother.” Which of the following statements is equivalent to this statement? (a) If Bill is Tom’s Brother, then Tom is Jane’s father and Jane is not Bill’s niece. (b) If Bill is not Tom’s Brother, then Tom is Jane’s father and Jane is not Bill’s niece. (c) If Bill is not Tom’s Brother .









101 Views




2y ago






















BILL OF LADING CMA CGM Terms and Conditions 


BILL OF LADING CMA CGM Terms and Conditions 1. DEFINITIONS In this Bill of Lading the terms : Bill of Lading _ means the present document whether called Bill of Lading, Paperless Bill of Lading or Waybill. Carriage _ means the whole or any part of the operations and services undertaken by the Carrier in respect of the Goods. Carrier _ means the Party on whose behalf this Bill of Lading is .
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*X274/13/02* - SQA

paper (if used) should be placed inside the front cover of the answer book. Rough work should be scored through. All questions should be attempted. Candidates should note that Question 10 contains a choice. Question 1 is on Pages 10, 11 and 12. Question 2 is on Page 13. Pages 12 and 13 are fold-out pages. NATIONAL QUALIFICATIONS 2014 FRIDAY, 16 MAY 1.00 PM – 3.30 PM [X274/13/02] Page two .
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Initial Counseling Student Athlete - The Citadel

Initial Counseling . If you are accidentally placed on guard, weekend duty, or special duties that contradict your team orders, it is incumbent upon you to let your chain of command know IMMEDIATELY so that they can find a replacement in time. If you do not inform them within 48 hours of the duty, it is your responsibility to find a replacement. ***A change from past years: Leadership .
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Singleton Laboratories T41 9410 13 990

in Method B per ASTM D 4255. In-plane shear strength testing was used to determine the shear modulus. The 18-in. by 18-in. non-standard butt-joint Thermo-lag 330 specimens were shear tested in a single shearing frame with one frame edge set within 2-in. of the butt-joint and the other frame edge set approximately 1/2-in. outside the end of the mesh overlap. The 6-in. by 6-in. punching shear .
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THE GROWTH OF DIGITAL BANKING REPORT - CACI

Mobile banking’s growth is fuelled by increasing adoption and migration by older demographics, in particular wealthier older families and the pre-retired. And given the overlap of this demographic with the “traditional saver”, our attention has turned to the growth in digital savings. The growth in mobile and app banking to manage savings accounts has mimicked that of current accounts .
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X707/77/02 Biology Section 1 — Questions TUESDAY, 30 APRIL 1:00 PM – 3:30 PM A/SA. page 02 SECTION 1 — 25 marks Attempt ALL questions 1. Primary cell lines have A a limited number of cell divisions and are sourced from tumours B a limited number of cell divisions and are sourced directly from normal animal tissue C an indefinite number of cell divisions and are sourced from tumours D an .
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How biology became social, and what it means for social theory

How biology became social, and what it means for social theory Maurizio Meloni Abstract In this paper I ﬁrst offer a systematic outline of a series of conceptual novelties in the life-sciences that have favoured,over the last three decades,the emergence of a more social view of biology.I focus in particular on three areas of investigation:(1) technical changes in evolutionary literature that .
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ADAPTIVE TOPOGRAPHIES Dr. Bob Gardner

Dr. Bob Gardner Department of Mathematical and Statistical Sciences (DoMaSS) East Tennessee State University presented in Independent Study -Mathematical Biology Summer 2003 These notes are based on Chapter 4 of Principles of Population Genetics, 2nd edition, by D. Hartl and A. Clark, Sinauer Associates, 1989. 1. Adaptive Topographies Note. Sewall Wright (1889-1988) introduced a graphical way .
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School Chemistry Laboratory Safety Guide

to help science teachers identify hazardous substances that may be used in school laboratories and provide an inventory of these substances. Because school science curricula have changed since then, the safety guide has been : updated and revised to reflect those changes. This guide on safety in the chemistry labo-ratory was also written to provide high school chemistry teachers with an easy .
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CIPS Level – Diploma in Procurement and Supply Module 4 .

CIPS Level – Diploma in Procurement and Supply . Module 4 – Ethical and Responsible Sourcing . SAMPLE EXAM QUESTIONS . OBJECTIVE RESPONSE QUESTIONS AND ANSWERS . The correct answer will be identified as [key] 2 L4M4 Exam Exemplar Questions Dec 2018 . Q1. Which of the following is the most effective measure for a procurement manager to identify potential risks in relation to a supplier's .
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Programme Specification Programme Title: HNC Civil .

The requirement for Civil Engineering activities to promote sustainable development and the impact on life and the environment. 6. ICT, fieldwork and laboratory practice. 7. Contexts in which Civil Engineering knowledge can be applied (e.g. operations & management, application & development of technology etc). 8. The principles of managing engineering processes. C. Cognitive, intellectual or .
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Mergers: Guidance on the CMA’s jurisdiction and procedure

The inter-relationship between these roles is summarised in the following paragraphs. T CMA The ERRA13 established the CMA as the UK’s economy-wide competition authority responsible for ensuring that competition and markets work well for consumers. The CMA’s primary duty is to seek to promote competition, both
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A Suggested Approach for Teaching about Communism in The .

ways to fight Communism, the evil-s of Communism, and the false doctrines of Communism, it could become quite dangerous. Richard I. Miller, Associate Director of the National Education Association Project on Instruction, in re-porting on Communism to the Council of Chief State School Officers at Miami Beach said:
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COMPANY LAW - ICSI

Company Law is the collection of various legal aspects that govern the formation, running and winding up of a Company. The Companies Act 2013 is about improving corporate governance which revolves around the Board of Directors, Senior Management of the Company, their roles, responsibility and accountability, Rights .
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SECOND GRADE CURRICULUM MAP - Red Clay Consolidated School .

Second Grade Curriculum Map Mathematics Updated Summer 2017 To: Second Grade Teachers From: Jodi Albers Date: July 19, 2017 Re: Second Grade Math Expressions Curriculum Map Dear Teachers, This is a draft of the Math Expressions curriculum map that correlates the Common Core State Standards in
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AOPC/OOPC Mean Sea Level Pressure Working Group

David Parker will investigate the Gordon Manley pressure records. Since the meeting David has been able to find evidence that Gordon Manley did indeed collate pressure observations and there appears to be coverage for London from 1770. We have the potential to take the London and Paris records back to the 17th Century, possibly earlier.
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